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Special Council Meeting Agenda of the City of Centerville Council 
Monday, June 24, 2024 at 6:00 P.M. 

Centerville City Hall 
 

To access this meeting, please use the following link or dial-in information: 

zoom.us/join 

Meeting ID: 772 014 7017 Password: JV8rPe 
Dial-in: 1 (312) 626 - 6799           Meeting ID: 772 014 7017 

 

Notice to the Public:  The Mayor and the City Council welcome you to the regular City Council meeting.  

Public comments on agenda items may be submitted by email, mail, or by dropping a note through the 
drop box at City Hall before the City Council meeting. Those wishing to speak about an agenda item 
should sign in on the registration form at the back of the council room. Time is allotted during the 
“Public Hearing” and “Public Forum” sections for public comment for public hearings and items not on 
the agenda.  

The Mayor will call for public comment for those wishing to comment during the meeting.  Please state 
your name and address before making your comments. The Mayor may limit each speaker to three 
minutes.  The usual process for any agenda item is that the motion is placed on the floor, the Council 
can comment on the issue or respond to public concerns, and the vote is taken.   

Using obscene and vulgar language, hate speech, racial slurs, slanderous comments, and any other 
disruptive behavior during the Council meeting will not be tolerated. The presiding officer may bar 
offenders from further commenting and/or disconnecting from the meeting. 

1. Call to Order 

a. Roll Call 
b. Pledge of Allegiance 
c. Approval of Agenda 

 
2. Consent Agenda: These items will be enacted by one motion without separate discussion unless a 

request is made before the Council votes on the motion. (Any item on the Consent Agenda may be 
removed for separate consideration.)  Approval of Consent Agenda to include: 

a. Approval of Res. 2024 – 4070 Transferring Funds For Fiscal Year 2024 – LOST Infrastructure 
(128) to Debt. Service (200) 

http://www.centerville-ia.org/
mailto:cityhall@centerville-ia.org
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b. Approval of Res. 2024 – 4071 Transferring Funds For Fiscal Year 2024 – Emergency Levy 
(119) to General Fund (001) 

c. Approval of Res. 2024 – 4072 Transferring Funds For Fiscal Year 2024 – LOST Pool (122) to 
Debt. Service (200) 

d. Approval of Res. 2024 – 4073 Transferring Funds For Fiscal Year 2024 – Utility Franchise 
(008) to General Fund (001) 

 
3. Public Hearing  

a. None 
 

4. Discussion/Action Items/General Business/Old Business 
a. Approval of Bills 
b. Presentation of City Hall Staffing Review and Organization-Wide Compensation Study – 

Theia Management Consulting 
 

5. Public Forum: Time is set aside for public comments on city business topics other than those listed 
on the agenda – no action may be taken. This is an opportunity for audience members to bring any 
item not listed on the agenda to the Council's attention. 
 

6.  Adjourn to 6:00 p.m. on Monday, July 1, 2024, for the Special City Council Meeting.  
 
                                                                                                                                 Jason Fraser 

                                                                                                                          City Administrator 
Posted: 06/19/24 



RESOLUTION NO. 2024-4070 
 

RESOLUTION TRANSFERRING FUNDS  
FOR FISCAL YEAR 2024 

 
 

 WHEREAS, the City Council approves transfers between funds: and,  
 

WHEREAS the records should now indicate appropriate transfer, 
 
 NOW THEREFORE, BE IT RESOLVED by the City Council of the City of 
Centerville, Iowa, that the City Administrator be directed to make such transfers as 
follows: 
 

SECTION 1. Cash Transfer  
 
Transferred from:  L.O.S.T. Infrastructure – 128-910-6910 
Transferred to:  Debt Service – 200-910-4830 
Amount:  $188,361.99 
 
Explanation of Activity:  Per Auditor recommendation, this is the year-to-date balance in 
the L.O.S.T. -Infrastructure ($188,361.99) that should be transferred to the Debt Service 
at the Fiscal Year End. 
         
 Section 2.  All resolutions in conflict with this resolution are hereby repealed. 
 

Section 3.  This resolution shall be effective June 19, 2024. 
   
 PASSED AND APPROVED by the City Council this 24th day of June, 2024. 
 
 
 

__________________________ 
Mike O’Connor, Mayor 

 
ATTEST: 
 
 
_____________________________ 
Jason Fraser, City Administrator 
 
 



RESOLUTION NO. 2024-4071 
 

RESOLUTION TRANSFERRING FUNDS  
FOR FISCAL YEAR 2024 

 
 

 WHEREAS, the City Council approves transfers between funds: and,  
 

WHEREAS the records should now indicate appropriate transfer, 
 
 NOW THEREFORE, BE IT RESOLVED by the City Council of the City of 
Centerville, Iowa, that the City Administrator be directed to make such transfers as 
follows: 
 

SECTION 1. Cash Transfer  
 
Transferred from:  Emergency Levy Fund– 119-910-6910 
Transferred to:  General Fund– 001-910-4830 
Amount:  $15,789.75 
 
Explanation of Activity:  Per Auditor recommendation, this is the year-to-date balance in 
the Emergency Levy Fund ($15,789.75) that should be transferred to the General Fund 
at the Fiscal Year End. 
         
 Section 2.  All resolutions in conflict with this resolution are hereby repealed. 
 

Section 3.  This resolution shall be effective June 19, 2024. 
   
 PASSED AND APPROVED by the City Council this 24th day of June, 2024. 
 
 
 

__________________________ 
Mike O’Connor, Mayor 

 
ATTEST: 
 
 
_____________________________ 
Jason Fraser, City Administrator 
 



RESOLUTION NO. 2024-4072 
 

RESOLUTION TRANSFERRING FUNDS  
FOR FISCAL YEAR 2024 

 
 

 WHEREAS, the City Council approves transfers between funds: and,  
 

WHEREAS the records should now indicate appropriate transfer, 
 
 NOW THEREFORE, BE IT RESOLVED by the City Council of the City of 
Centerville, Iowa, that the City Administrator be directed to make such transfers as 
follows: 
 

SECTION 1. Cash Transfer  
 
Transferred from:  L.O.S.T. Pool– 122-910-6910 
Transferred to:  Debt Service – 200-910-4830 
Amount:  $303,000.00 
 
Explanation of Activity:  Per Auditor recommendation, this is the year-to-date balance in 
the L.O.S.T. - Pool ($303,000.00) that should be transferred to the Debt Service at the 
Fiscal Year End. 
         
 Section 2.  All resolutions in conflict with this resolution are hereby repealed. 
 

Section 3.  This resolution shall be effective June 19, 2024. 
   
 PASSED AND APPROVED by the City Council this 24th day of June, 2024. 
 
 
 

__________________________ 
Mike O’Connor, Mayor 

 
ATTEST: 
 
 
_____________________________ 
Jason Fraser, City Administrator 
 



RESOLUTION NO. 2024-4073 
 

RESOLUTION TRANSFERRING FUNDS  
FOR FISCAL YEAR 2024 

 
 

 WHEREAS, the City Council approves transfers between funds: and,  
 

WHEREAS the records should now indicate appropriate transfer, 
 
 NOW THEREFORE, BE IT RESOLVED by the City Council of the City of 
Centerville, Iowa, that the City Administrator be directed to make such transfers as 
follows: 
 

SECTION 1. Cash Transfer  
 
Transferred from:  Utility Franchise Fund– 008-910-6910 
Transferred to:  General Fund– 001-910-4830 
Amount:  $126,513.41 
 
Explanation of Activity:  Per Auditor recommendation, this is the year-to-date balance in 
the Utility Franchise Fund ($126,513.41) that should be transferred to the General Fund 
at the Fiscal Year End. 
         
 Section 2.  All resolutions in conflict with this resolution are hereby repealed. 
 

Section 3.  This resolution shall be effective June 19, 2024. 
   
 PASSED AND APPROVED by the City Council this 24th day of June, 2024. 
 
 
 

__________________________ 
Mike O’Connor, Mayor 

 
ATTEST: 
 
 
_____________________________ 
Jason Fraser, City Administrator 
 



City of Centerville
Special Council Meeting
Bills Approved 
June 24th 2024

AFLAC AFLAC ACCIDENT $1,180.76
APPANOOSE CO SHERIFF FY24 LAW CENTER LEASE $62,301.84
C & C MACHINING INC TIF REBATE $11,000.00
CENTERVILLE POLICE ASSOCIATION PD UNION DUES $48.00
COLLECTION SERVICES CENTER CHILD SUPPORT $370.03
INTERNAL REVENUE SERVICE FEDERAL INCOME TAX $20,240.43
IOWA WORKFORCE DEVELOPMENT Q2 2024 UNEMPLOYMENT TAX $594.46
IMWCA FY25 WORK COMP $68,942.95
IPERS RETIREMENT $26,887.63
J & S SPORTS LLC MONTHLY MEMBERSHIP $105.00
MFPRSI RETIREMENT $18,899.18
MISSION SQUARE - 307140 ICMARC 457 PLAN $1,794.00
TREASURER - STATE OF IOWA STATE INCOME TAX $6,845.30

Accounts Payable $219,209.58
Payroll Checks $80,934.01

***** Report Total***** $300,143.59

General Fund $102,046.04
Road Use Tax Fund $11,715.46
Employee Benefit $102,540.81
TIF $11,000.00
LOST - Law Center $62,301.84
City Water $17,160.14
Sewer Utility Operating $24,203.78
Insurance Trust Fund -$29,850.19
Flex Account -$974.29

Total Funds $300,143.59
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Claims Report - Detail
City of Centerville, IA By Fund

Payable Dates 6/18/2024 - 6/24/2024

AmountPayment DateDescription (Payable)Vendor Name Payable Number

Fund: 001 - GENERAL FUND
Department: 050 - LIABILITY

121.0506/20/2024AFLAC ACCIDENTAFLAC INV0000948
38.8106/20/2024AFLAC CANCERAFLAC INV0000949
39.8206/20/2024AFLAC HOSPITALAFLAC INV0000951
30.4206/20/2024AFLAC SPECIAL HEALTHAFLAC INV0000952

824.2506/20/2024ICMARC 457 PLANMISSION SQUARE - 307140 INV0000953
196.6506/20/2024IPERS PENSIONIPERS INV0000954

4,355.5806/20/2024IPERS PENSIONIPERS INV0000955
3,385.5506/20/2024IPERS PROTECTEDIPERS INV0000956

181.5906/20/2024IPERS PROTECTEDIPERS INV0000957
8,907.2506/20/2024MFPRSI PENSIONMFPRSI INV0000958

24.0006/20/2024PD UNION DUESCENTERVILLE POLICE ASSOCIA INV0000959
89.4306/20/2024CASE # 1007883 - JOSHUA A  

HOBBS
COLLECTION SERVICES CENTE INV0000960

115.3806/20/2024CASE # 1001879 - ZACKARY R  
MUSGROVE

COLLECTION SERVICES CENTE INV0000962

49.8406/20/2024CASE # 791500 - JEREMY M  
HUDSON

COLLECTION SERVICES CENTE INV0000963

7.5006/20/2024BRANDON KNAPPJ & S SPORTS LLC INV0000964
22.5006/20/2024JENEL ALLEN BARTHJ & S SPORTS LLC INV0000965

7.5006/20/2024PAMELA REEDJ & S SPORTS LLC INV0000966
7.5006/20/2024SKYLER MORRISONJ & S SPORTS LLC INV0000968

2,293.2006/20/2024STATE INCOME TAXTREASURER - STATE OF IOWA INV0000969
4,913.1406/20/2024FEDERAL INCOME TAXINTERNAL REVENUE SERVICE INV0000970
2,192.3406/20/2024FEDERAL INCOME TAXINTERNAL REVENUE SERVICE INV0000970
6,058.8606/20/2024FEDERAL INCOME TAXINTERNAL REVENUE SERVICE INV0000970

5.0006/20/2024STATE INCOME TAXTREASURER - STATE OF IOWA INV0000974
Department 050 - LIABILITY Total: 33,867.16

Fund 001 - GENERAL FUND Total: 33,867.16

Fund: 110 - ROAD USE TAX FUND
Department: 050 - LIABILITY

23.0006/20/2024AFLAC ACCIDENTAFLAC INV0000948
19.0106/20/2024AFLAC CANCERAFLAC INV0000949
11.7006/20/2024AFLAC DISABILITYAFLAC INV0000950

6.6306/20/2024AFLAC HOSPITALAFLAC INV0000951
1.8006/20/2024AFLAC SPECIAL HEALTHAFLAC INV0000952

24.2506/20/2024ICMARC 457 PLANMISSION SQUARE - 307140 INV0000953
1,533.5106/20/2024IPERS PENSIONIPERS INV0000955

69.2306/20/2024CASE # 849554 - ZACHARY J  
BEDFORD

COLLECTION SERVICES CENTE INV0000961

4.5006/20/2024ROBERT SANDSJ & S SPORTS LLC INV0000967
274.0506/20/2024STATE INCOME TAXTREASURER - STATE OF IOWA INV0000969
578.5606/20/2024FEDERAL INCOME TAXINTERNAL REVENUE SERVICE INV0000970
261.5406/20/2024FEDERAL INCOME TAXINTERNAL REVENUE SERVICE INV0000970

1,118.1006/20/2024FEDERAL INCOME TAXINTERNAL REVENUE SERVICE INV0000970
Department 050 - LIABILITY Total: 3,925.88

Fund 110 - ROAD USE TAX FUND Total: 3,925.88

Fund: 112 - EMPLOYEE BENEFIT
Department: 110 - POLICE DEPT

197.0806/20/2024Q2 2024 UNEMPLOYMENT TAIOWA WORKFORCE DEVELOP 06-2024
8,351.1106/24/2024FY25 WORK COMPIMWCA INV90159

Department 110 - POLICE DEPT Total: 8,548.19



Claims Report - Detail Payable Dates: 6/18/2024 - 6/24/2024    
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AmountPayment DateDescription (Payable)Vendor Name Payable Number

Department: 150 - FIRE DEPARTMENT
41.7606/20/2024Q2 2024 UNEMPLOYMENT TAIOWA WORKFORCE DEVELOP 06-2024

39,229.0006/24/2024FY25 WORK COMPIMWCA INV90159
Department 150 - FIRE DEPARTMENT Total: 39,270.76

Department: 160 - EMS
87.1006/20/2024Q2 2024 UNEMPLOYMENT TAIOWA WORKFORCE DEVELOP 06-2024

9,975.0006/24/2024FY25 WORK COMPIMWCA INV90159
Department 160 - EMS Total: 10,062.10

Department: 170 - BUILDING INSPECTION
12.2406/20/2024Q2 2024 UNEMPLOYMENT TAIOWA WORKFORCE DEVELOP 06-2024

484.0006/24/2024FY25 WORK COMPIMWCA INV90159
Department 170 - BUILDING INSPECTION Total: 496.24

Department: 210 - STREET DEPT
48.9906/20/2024Q2 2024 UNEMPLOYMENT TAIOWA WORKFORCE DEVELOP 06-2024

7,963.0006/24/2024FY25 WORK COMPIMWCA INV90159
Department 210 - STREET DEPT Total: 8,011.99

Department: 410 - LIBRARY DEPT
40.6406/20/2024Q2 2024 UNEMPLOYMENT TAIOWA WORKFORCE DEVELOP 06-2024

319.3806/24/2024FY25 WORK COMPIMWCA INV90159
Department 410 - LIBRARY DEPT Total: 360.02

Department: 430 - PARKS
100.0006/24/2024FY25 WORK COMPIMWCA INV90159

Department 430 - PARKS Total: 100.00

Department: 610 - MAYOR & COUNCIL
4.0006/24/2024FY25 WORK COMPIMWCA INV90159
7.0006/24/2024FY25 WORK COMPIMWCA INV90159

Department 610 - MAYOR & COUNCIL Total: 11.00

Department: 620 - CITY CLERK
48.1306/24/2024FY25 WORK COMPIMWCA INV90159

Department 620 - CITY CLERK Total: 48.13

Department: 651 - OFFICE STAFF
53.5906/20/2024Q2 2024 UNEMPLOYMENT TAIOWA WORKFORCE DEVELOP 06-2024

329.3406/24/2024FY25 WORK COMPIMWCA INV90159
Department 651 - OFFICE STAFF Total: 382.93

Fund 112 - EMPLOYEE BENEFIT Total: 67,291.36

Fund: 125 - TIF
Department: 538 - TIF URBAN RENEWAL

11,000.0006/24/2024TIF REBATEC & C MACHINING INC FY24
Department 538 - TIF URBAN RENEWAL Total: 11,000.00

Fund 125 - TIF Total: 11,000.00

Fund: 131 - LOST - LAW CENTER
Department: 110 - POLICE DEPT

62,301.8406/24/2024FY24 LAW CENTER LEASEAPPANOOSE CO SHERIFF 06-2024
Department 110 - POLICE DEPT Total: 62,301.84

Fund 131 - LOST - LAW CENTER Total: 62,301.84

Fund: 609 - CITY WATER
Department: 050 - LIABILITY

42.3706/20/2024AFLAC ACCIDENTAFLAC INV0000948
41.6106/20/2024AFLAC CANCERAFLAC INV0000949

7.8006/20/2024AFLAC DISABILITYAFLAC INV0000950
28.7606/20/2024AFLAC HOSPITALAFLAC INV0000951

1.8006/20/2024AFLAC SPECIAL HEALTHAFLAC INV0000952
24.2506/20/2024ICMARC 457 PLANMISSION SQUARE - 307140 INV0000953

1,622.7106/20/2024IPERS PENSIONIPERS INV0000955
46.1506/20/2024CASE # 849554 - ZACHARY J  

BEDFORD
COLLECTION SERVICES CENTE INV0000961



Claims Report - Detail Payable Dates: 6/18/2024 - 6/24/2024    
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AmountPayment DateDescription (Payable)Vendor Name Payable Number

3.0006/20/2024ROBERT SANDSJ & S SPORTS LLC INV0000967
293.8806/20/2024STATE INCOME TAXTREASURER - STATE OF IOWA INV0000969
589.2106/20/2024FEDERAL INCOME TAXINTERNAL REVENUE SERVICE INV0000970

1,217.6806/20/2024FEDERAL INCOME TAXINTERNAL REVENUE SERVICE INV0000970
284.8806/20/2024FEDERAL INCOME TAXINTERNAL REVENUE SERVICE INV0000970

Department 050 - LIABILITY Total: 4,204.10

Department: 810 - WATER
44.9706/20/2024Q2 2024 UNEMPLOYMENT TAIOWA WORKFORCE DEVELOP 06-2024

Department 810 - WATER Total: 44.97

Fund 609 - CITY WATER Total: 4,249.07

Fund: 610 - SEWER UTILITY OPERATING
Department: 050 - LIABILITY

109.7706/20/2024AFLAC ACCIDENTAFLAC INV0000948
57.5506/20/2024AFLAC CANCERAFLAC INV0000949

6.6306/20/2024AFLAC HOSPITALAFLAC INV0000951
1.8506/20/2024AFLAC SPECIAL HEALTHAFLAC INV0000952

24.2506/20/2024ICMARC 457 PLANMISSION SQUARE - 307140 INV0000953
2,085.6406/20/2024IPERS PENSIONIPERS INV0000955

398.8306/20/2024STATE INCOME TAXTREASURER - STATE OF IOWA INV0000969
951.2106/20/2024FEDERAL INCOME TAXINTERNAL REVENUE SERVICE INV0000970
349.0806/20/2024FEDERAL INCOME TAXINTERNAL REVENUE SERVICE INV0000970

1,493.1606/20/2024FEDERAL INCOME TAXINTERNAL REVENUE SERVICE INV0000970
Department 050 - LIABILITY Total: 5,477.97

Department: 815 - SEWER
68.0906/20/2024Q2 2024 UNEMPLOYMENT TAIOWA WORKFORCE DEVELOP 06-2024

2,132.9906/24/2024FY25 WORK COMPIMWCA INV90159
Department 815 - SEWER Total: 2,201.08

Fund 610 - SEWER UTILITY OPERATING Total: 7,679.05

Grand Total: 190,314.36
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Report Summary
Fund Summary

Payment AmountFund
001 - GENERAL FUND 33,867.16
110 - ROAD USE TAX FUND 3,925.88
112 - EMPLOYEE BENEFIT 67,291.36
125 - TIF 11,000.00
131 - LOST - LAW CENTER 62,301.84
609 - CITY WATER 4,249.07
610 - SEWER UTILITY OPERATING 7,679.05

190,314.36Grand Total:

Account Summary
Payment AmountAccount Number Account Name

001-050-2120 FEDERAL W/H PAYABLE 4,913.14
001-050-2121 FICA W/H PAYABLE 8,251.20
001-050-2122 STATE W/H PAYABLE 2,298.20
001-050-2123 IPERS PAYABLE 8,119.37
001-050-2124 INSURANCE PAYABLE 230.10
001-050-2125 DEFERRED COMP PAYAB 824.25
001-050-2126 CHILD SUPPORT PAYABL 254.65
001-050-2127 UNION DUES PAYABLE 24.00
001-050-2128 YMCA/SNAP DUES PAYA 45.00
001-050-2129 MFPRSI RETIREMENT PA 8,907.25
110-050-2120 FEDERAL W/H PAYABLE 578.56
110-050-2121 FICA W/H PAYABLE 1,379.64
110-050-2122 STATE W/H PAYABLE 274.05
110-050-2123 IPERS PAYABLE 1,533.51
110-050-2124 INSURANCE PAYABLE 62.14
110-050-2125 DEFERRED COMP PAYAB 24.25
110-050-2126 CHILD SUPP/GARNISHM 69.23
110-050-2128 YMCA/SNAP DUES PAYA 4.50
112-110-6160 WORKMAN'S COMP 8,351.11
112-110-6170 UNEMPLOYMENT INSUR 197.08
112-150-6160 WORKMAN'S COMP. 39,229.00
112-150-6170 UNEMPLOYMENT INSUR 41.76
112-160-6160 WORKMAN'S COMP. 9,975.00
112-160-6170 UNEMPLOYMENT INSUR 87.10
112-170-6160 WORKMAN'S COMP. 484.00
112-170-6170 UNEMPLOYMENT INSUR 12.24
112-210-6160 WORKMAN'S COMP. 7,963.00
112-210-6170 UNEMPLOYMENT INSUR 48.99
112-410-6160 WORKMAN'S COMP. 319.38
112-410-6170 UNEMPLOYMENT INSUR 40.64
112-430-6160 WORKMAN'S COMP 100.00
112-610-6160 WORKMAN'S COMP 11.00
112-620-6160 WORKMAN'S COMP. 48.13
112-651-6160 WORKMAN'S COMP. 329.34
112-651-6170 UNEMPLOYMENT INSUR 53.59
125-538-6582 MISC REFUND 11,000.00
131-110-6499 OTHER CONTRACTUAL S 62,301.84
609-050-2120 FEDERAL W/H PAYABLE 589.21
609-050-2121 FICA W/H PAYABLE 1,502.56
609-050-2122 STATE W/H PAYABLE 293.88
609-050-2123 IPERS PAYABLE 1,622.71
609-050-2124 INSURANCE PAYABLE 122.34
609-050-2125 DEFERRED COMP PAYAB 24.25
609-050-2126 CHILD SUPP/GARNISHM 46.15
609-050-2128 YMCA/SNAP DUES PAYA 3.00
609-810-6170 UNEMPLOYMENT INSUR 44.97
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Account Summary
Payment AmountAccount Number Account Name

610-050-2120 FEDERAL W/H PAYABLE 951.21
610-050-2121 FICA W/H PAYABLE 1,842.24
610-050-2122 STATE W/H PAYABLE 398.83
610-050-2123 IPERS PAYABLE 2,085.64
610-050-2124 INSURANCE PAYABLE 175.80
610-050-2125 DEFERRED COMP PAYAB 24.25
610-815-6160 WORKMAN'S COMP. 2,132.99
610-815-6170 UNEMPLOYMENT INSUR 68.09

Grand Total: 190,314.36

Project Account Summary
Payment AmountProject Account Key

**None** 190,314.36
Grand Total: 190,314.36



City Hall Staffing Review &
Organization-Wide
Compensation Study
4/11/2024
─

Overview

The City of Centerville enlisted the services of Marketa Oliver, ICMA-CM, SPHR, and
Jené Jess, MPA, SHRM-CP, to undertake two distinct projects aimed at enhancing
organizational effectiveness and optimizing staffing resources.

Review of City Hall Staffing:
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Marketa Oliver and Jené Jess conducted a comprehensive review of City Hall staffing,
which involved:

● Reviewing existing position descriptions to ensure accuracy and relevance.
● Conducting an employee survey to gather insights before engaging stakeholders.
● Interviewing stakeholders and observing operations, including a day-long trip to

Centerville for broader perspectives.
● Analyzing the structures of similarly-situated communities to identify

comparables.
● Generating recommendations for organizational and position description

changes based on audits, budget considerations, and the Annual Financial
Report (AFR).

Organization-Wide Compensation Study:

The consultants conducted an in-depth analysis of the organization's compensation
structure, which included the following steps:

● Evaluating and updating position descriptions in collaboration with stakeholders.
● Updating and obtaining approval for position descriptions from the Council.
● Identifying comparable positions and gathering relevant data.
● Compiling and analyzing data to inform decision-making processes.
● Presenting findings and recommendations to the Council for review and

approval.
● Developing a strategic plan for implementing recommendations.
● Reviewing union contracts to ensure alignment with organizational objectives.

Through these contracted services, Marketa Oliver and Jené Jess provided the City of
Centerville with comprehensive insights into staffing dynamics and compensation
structures. They have made recommendations to optimize organizational efficiency and
ensure alignment with industry best practices.
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Goals

The overarching goal of the City of Centerville's initiatives is to improve organizational
efficiency and foster a positive work environment for employees. This goal
encompasses two primary areas of focus:

​ Review of City Hall Staffing:
● Conduct an independent evaluation of staffing practices and processes

within City Hall.
● Evaluate the roles of individual staff members to identify areas for

organizational improvement.
● Provide guidance for process and culture improvement, including team

building methods.
● Offer methods to address interpersonal conflicts and promote a culture of

open communication and respect.
● Provide recommendations for redistributing duties, improving

organizational culture, enhancing training programs, and strengthening
leadership practices.

​ Review of the City of Centerville Pay Structure:
● Conduct a thorough review of the city's pay structure, ensuring

competitiveness and fairness.
● Specifically focus on addressing shortcomings in the pay side of

compensation, while recognizing the strength of the benefits package.
● Ensure that the pay structure aligns with industry standards and meets the

needs of employees.
● Complete the review by fall of 2024 to inform negotiations for the fiscal

year 2026 budget.
● Seek opportunities to enhance compensation practices to attract and

retain top talent, while also aligning with budgetary constraints and
organizational goals.

By achieving these goals, the City of Centerville aims to create a workplace where
employees feel valued, supported, and motivated to contribute to the city's success.
Through effective staffing reviews and improvements to the pay structure, the city seeks
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to enhance its overall performance and maintain its commitment to providing excellent
public service to the community.

Demographics and Economy

Centerville is the county seat of Appanoose County, Iowa, and is a quintessential
representation of American small-town living. With a rich history dating back to its
founding in 1846, the city has evolved into a vibrant community with a daytime
population estimated at 6,231 individuals. While its total estimated population stands at
5,393, Centerville ranks 398th out of 943 in growth rate municipalities in Iowa.

As a county seat, Centerville boasts a distinctive charm, epitomized by its expansive
town square, the largest in the state. Beyond its architectural allure, Centerville's
historical narrative intersects with the rise of Iowa's coal mining industry, drawing
immigrants from Sweden, Italy, Croatia, and Albania at the turn of the 20th century.

The city's economic ecosystem is underpinned by diverse sectors, with key employers
including Hill Phoenix Co. Ltd, Greif, Mercy One Centerville Medical Center, and
Centerville Community School District, among others. Moreover, Centerville is home to
the Centerville Campus of Indian Hills Community College, reflecting its commitment to
education and workforce development since its establishment in 1930.

Centrally located, the city is traversed by Iowa Highway 2 and Highway 5, facilitating
connectivity and commerce. The Iowa Southern Railway, operated by Progressive Rail,
Inc., further enhances transportation infrastructure, with class one connections to major
rail networks.

In terms of utilities, Centerville benefits from reliable services provided by Alliant Energy,
Windstream Holdings, Mediacom, Natel, Rathbun Regional Water Association, and
Centerville Waterworks ensuring essential amenities for residents and businesses alike.

Healthcare remains a cornerstone of community welfare, with MercyOne Centerville
offering comprehensive medical services, underscoring the city's commitment to public
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health and well-being. The City of Centerville is the solely provider for ambulance
emergency medical service in the county

Demographically, Centerville reflects a mosaic of households, with a median home value
of $89,400 and a median income of $42,064. Notably, 43% of residents are renters, while
57% own their homes.

Challenges

● Shrinking Population:
● Addressing the decline in population poses a challenge in maintaining

service levels and sustaining economic growth.
● Striving to attract and retain residents requires innovative strategies and

community engagement initiatives.
● Small Office Space:

● Limited physical space within City Hall can hinder workflow efficiency and
collaboration among staff members.

● Finding solutions to maximize the utilization of existing space while
accommodating growth and operational needs is essential.

● Lack of Hierarchy:
● The absence of a clear organizational hierarchy may lead to ambiguity in

roles and responsibilities, potentially impacting decision-making
processes and accountability.

● Establishing clear lines of authority and communication channels is
crucial for effective governance and operational management.

● Minimal Higher-Level Financial and Risk Assessment Expertise and Support:
● Expertise in financial and risk assessment at higher levels is critical. The

City currently has no director-level position focused on financial
management and planning, to support the City Administrator. Lack of this
support may pose challenges in strategic planning, budgeting, and
mitigating potential risks.

● Enhancing the city's capacity through training programs, recruitment
efforts, or partnerships with external

● Experts can help address this gap and strengthen financial stewardship
and risk management practices.



5

Opportunities

● Influx of Workers from Surrounding Towns:
● The influx of workers from surrounding towns presents an opportunity to

expand the local workforce and stimulate economic activity within
Centerville.

● Leveraging this influx can enhance community diversity, spur local
businesses, and foster collaboration among neighboring municipalities.

● Possible Partnership with the County Sheriff for Services:
● Exploring further partnerships with the county sheriff's office for dispatch

(the County currently contributes 50% of the cost for this service to the
City of Centerville) and/or law enforcement services can enhance public
safety services and improve response times for emergencies.

● Collaborative efforts can optimize resource allocation, increase efficiency,
and strengthen community policing initiatives to ensure the safety and
well-being of residents.

● Opportunity to Consolidate Commissions and Boards:
● Consolidating commissions and boards offers the opportunity to

streamline decision-making processes, reduce administrative burdens,
and enhance coordination of initiatives.

● By consolidating resources and expertise, the city can improve
effectiveness in addressing community needs, promoting transparency,
and fostering citizen engagement.

● Possible Workforce Training Partnership with the Local Community College:
● Establishing a workforce training partnership with the local community

college can address skill gaps, enhance employee competencies, and
foster career advancement opportunities.

● Collaborative training programs tailored to local needs can strengthen the
workforce, attract businesses, and contribute to economic development
and prosperity in Centerville.



6

Recommendations

1. Create an Administrative Services (Finance) Director Position. This position will serve as
City Treasurer and should be charged with streamlining administrative processes and
overseeing front office operations and city finances, including risk management and
long-term planning. This will provide additional support to the City Administrator and free
up the City Administrator to focus on prioritized Council initiatives and the economic
development and planning efforts critical to the community’s and the organization’s
success. The addition of a director-level Administrative Services position to the City of
Centerville's organizational structure is strongly advised. This role would effectively
address hierarchical opportunities, fostering clear lines of authority and accountability
within the city's operations. Moreover, it presents an opportunity to cultivate a positive
organizational culture, emphasizing collaboration, communication, and employee
engagement. By focusing on enhancing the customer experience, the director could
implement initiatives to improve service delivery and responsiveness, thereby enhancing
citizen satisfaction. Furthermore, the establishment of this position would significantly
elevate transparency and reporting practices, fostering trust between the government
and the citizens it serves. Overall, the implementation of an Administrative Services
Director position would not only optimize internal operations but also strengthen the
city's relationship with its constituents, contributing to its long-term success and
sustainability.

2. Reorganize the department structure to have the Bookkeeper position retitled to
Administrative Services Coordinator and report to the Administrative Services Director,
while still serving as the front-line supervisor to the Customer Service Specialist
positions. Create a skill development track to train the Administrative Services
Coordinator into a leadership role capable of taking on the City Clerk duties at a director
level.

3. Retitle current Customer Services roles to Administrative Specialist and eliminate any
hierarchy within the job category (i.e. eliminate the “I” and “II” designations). Staff in
these roles should be cross-trained in the role’s full functions to provide continuity of
operations in the event a staff member is absent, particularly for any extended time
period. These positions would report to the Administrative Services Coordinator and
potentially as the role grows into the City Clerk (formerly referred to as
Bookkeeper/Deputy Clerk).

4. As it currently functions, the Municipal Waterworks Board creates an additional layer of
administrative bureaucracy for the City’s administrative and financial functions. The
City’s Municipal Code notes that, “On May 10, 1948, the city council passed a resolution
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calling a special election for the submission thereat of a proposition for establishing a
municipal waterworks by acquiring the then existing privately owned waterworks of the
Centerville Water Service Company. Further, a proposition placing the management and
control of the municipal waterworks in the hands of a board of trustees was also to be
submitted.” Further, the 28E between the City of Centerville and the Municipal
Waterworks states, “The Board of Trustees will continue to set the Water Department
budgets and rates, authorizing the hiring and firing of Water Department employees,
control the use of Water Department funds and possess and exercise all other powers
provided by law.” Controlling the use of funds is accomplished by the adoption of the
annual budget and verified through the annual audit. The monthly reporting can be done
in written format. Additionally, claims can be approved and rates could be evaluated and
set at quarterly or semi-annual meetings. It is not necessary for the Board to sign
checks, as is currently being done. The 28E empowers the City Administrator
(Commissioner) to manage “...all operations of the Water Department”. Streamlining
these meetings to occur semiannually, with ad hoc meetings called as necessary and
streamlining the financial and hiring/firing processes of this function. Decreasing the
number of meetings reduces work for city staff to include expediting financial
management, while still providing the ratepayer with the protection of rates being
established by an independent board.

5. Update all administrative position descriptions. Drafts are attached.

6. Continue to invest in staff education, development, and training (and cross-training).

7. Implement a training program that enhances the skills of the City’s current leadership
team, as well as develops the skills of the City’s front line leaders. A draft training plan is
attached.

8. Consider Code of Ordinance changes to clarify the roles and authority of the City
Administrator position. The Code does not currently include Police or Fire as
departments overseen by the City Administrator. This position is the chief administrative
official for the community and is held responsible for the community’s successes or
shortcomings. It is critical that the position have the authority to guide the organization
pursuant to Council direction and without addressing the deficiencies in the position’s
authority, the position cannot fully function to accomplish the goals set forth by the
elected body.

9. Implement technological updates that support enhanced automation of city functions
(such as an agenda management system like CivicClerk and Laserfiche).

10. Revise utility billing procedures and streamline processes. There are activities taking
place that are unnecessary and create additional work for current Customer Service
Representatives. The City recently deployed a new system that seems to have
streamlined activities to a point already; but there is additional efficiency potential. For
example:
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a. The City should implement a process for signing up for utilities online.

b. The City should consider creating a link on the front page of its website that takes
a customer immediately to the information about establishing utilities.

c. The City charges different deposit amounts for different types of accounts. This is
unnecessary and can cause confusion.

d. The City requires a tenant/renter to have the property owner sign off of the
“Landlord Form”. This should be eliminated. The lien exemption form relieves a
landlord of any liability for their tenant’s consumption. It is the responsibility of the
landlord to provide this form if they want to be exempt. It is not the responsibility
of the City to provide this to the landlord. By doing this, the City is abdicating its
right to collect for services from a landlord if a tenant consumes services without
paying for them.

e. A streamlined Utility Services Application form should be implemented that
incorporates and elevates signing up for electronic billing and payment, as this
automation enhances customer convenience and reduces staff workload.
Attached is an example form.

f. The City should implement a practice of cash drawer counts and a deposit log.
Examples have been provided to City staff.

11. The City should consider adopting an electronic approval for accounts payable and
payroll. This streamlines these processes significantly and can be accomplished easily
with the City’s software system One caveat to this recommendation is to verify the
proposed process with the City’s audit firm to ensure they are comfortable with the
segregation of duties.

12. Update City Code language in Chapter 3.04 related to industrial and commercial
abatement to conform with recent changes in State legislation as approved in 2023 in
House File 718.

13. Implement a Compensation Philosophy and Policy. A draft is attached.

14. Create an implementation to adopt the wages recommended in the Compensation
Study, which is attached.

15. Continue activities and programs that strengthen the organization’s culture and morale,
such as supporting and implementing a wellness and morale policy and/or program,
incorporate discussion of organizational culture into annual reviews, provide employees
as much flexibility as possible, and create team building opportunities through
departmental or citywide activities such as potlucks, wellness competitions.
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Recommendations
Strategic Goals:

​ Continuing Nuisance Abatement: Maintain efforts to address nuisance issues
within the community.

​ Examine Housing Incentive Programs: Explore potential housing incentives and
affordable housing initiatives to address housing needs.

​ Expansion of Fire Station and City Hall: Plan for the expansion of essential
infrastructure to meet growing demands.

​ Examine Mandatory Garbage Pickup: Assess the feasibility and implications of
implementing mandatory garbage pickup services.

​ Develop a Sidewalk Improvement Program: Enhance pedestrian infrastructure
throughout the city.

​ Explore City Investment to Address Homelessness, Mental Health, and Drug
Addiction: Investigate strategies and allocate resources to tackle social issues
affecting the community.

Five-Year Staffing Plan:

FY25:

​ Bookkeeper/Deputy City Clerk (Possible title change to Administrative Services
Coordinator): Initiate training and cross-training for current office staff, focusing
on the Deputy City Clerk role. Allocate appropriate resources based on the salary
study, approximately $24K for salary increase, (or plan to adjust it over a period
of time) upon completion of training. This role will be groomed to transition into
the City Clerk position. Training will include participation in the 3-year Clerk
school through IMFOA, with an allocated budget of $1,600 for the course and
$1,000 for travel expenses over three years.

FY26:

​ Administrative Services (Finance) Director: Add the position to manage
accounting for special assessments, grant writing, compliance for housing
initiatives, rate evaluations for mandatory garbage pickup, and additional
accounts receivable duties. Allocate approximately $79K to the FY26 budget in
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salaries. This amount can be allocated to both the General Fund and Enterprise
funds, with additional consideration for the Employee Benefits Fund, dependent
on the City's offerings. There is also the possibility of recouping some of the
resources through the use of Tax Increment Financing.

FY30:

​ Planning Director: This position will be contingent on the expansion of the City to
create space for it. Introduce a Planning Director role to support strategic goals,
including nuisance abatement coordination, housing incentive program planning,
sidewalk improvement program development, and addressing social issues like
homelessness, mental health, and drug addiction. Allocate resources for this
position, earmarked for completion within five years. Allocate approximately
$79K in current dollars to the FY30 budget in salaries. This amount can be
allocated to both the General Fund and Enterprise funds, with additional
consideration for the Employee Benefits Fund, dependent on the City's offerings.
There is also the possibility of recouping some of the resources through the use
of Tax Increment Financing.

Implementation Approach:

● Training and Mentorship: Emphasize hands-on training and mentorship for staff,
focusing on career development and progression within the organization.

● Long-Term Career Planning: Encourage supervisors to discuss long-term career
goals with staff members and establish personalized career paths.

● Budget Allocation: Allocate funds for training, certification programs, salary
increases, and benefits, as necessary to support staff development and
retention.

● Infrastructure Planning: Evaluate office space needs for future staff additions,
considering expansion requirements for accommodating new positions.

● Continuous Evaluation: Regularly review and adjust the staffing plan to align with
evolving strategic goals and organizational needs. Monitor the effectiveness of
staff training and development initiatives.

By adhering to this comprehensive staffing plan, the city can effectively support its
strategic initiatives while nurturing talent and ensuring organizational resilience.
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Draft Position Descriptions
City Administrator

Administrative Services Director (Recommended addition)

Administrative Coordinator (formerly Bookkeeper/Deputy City Clerk)

Administrative Specialist (formerly Customer Service I and II)

City Clerk

Planning Director
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Draft Leadership Development Program
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Utility Services Application form

Below are the procedures for establishing an electronic method for signing up for utility billing
services.

Electronic Method
1. Complete the utility application found on the City’s website.
2. Email the application to City Hall at kmoorman@centerville-ia.org.
3. When the Administrative Specialist receives the application by email,

they will establish a utility account. Once the account is set up, a
registration and instruction email will be sent to you with login
information to pay the deposit online.

4. Login to your new utility account per the instruction email and pay the
deposit.

5. Move into your new home, and have peace of mind that your utilities are
ready to go!

https://www.centerville-ia.org/municipal-water
mailto:kmoorman@centerville-ia.org
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DRAFT Compensation Philosophy and Policy

A compensation philosophy is simply a formal statement documenting the City's position about
employee compensation. It explains the "why" behind employee pay and creates a framework
for consistency. Employers use their compensation philosophy to attract, retain and motivate
employees.

Compensation philosophies are typically developed by the human resources department in
collaboration with the executive team. The philosophy is based on many factors, including the
City's financial position, the size of the organization, the industry, service objectives, market
salary information, the level of difficulty in finding qualified talent, and the unique circumstances
of the organization. The compensation philosophy should be reviewed periodically and updated
based on current factors affecting the organization. For example, market conditions may make it
difficult to find qualified talent in a particular specialization, and an employer may need to pay a
premium for these candidates. If the City's current compensation philosophy does not support
this value, then the organization may need to change its philosophy to meet its current needs.

A well-designed compensation philosophy supports the organization's strategic plan and
initiatives, service goals, competitive outlook, operating objectives, and compensation and total
reward strategies.

Most compensation philosophies seek to:
● Identify the City's pay programs and total reward strategies.
● Identify how the pay programs and strategies support the City's service strategy,

competitive outlook, operating objectives, and human capital needs.
● Attract people to join the City’s team.
● Motivate employees to perform at the best of their competencies, abilities, and skill sets.
● Retain key talent and reward high-performing employees.
● Define the competitive market position of the City in relation to base pay, variable

compensation, and benefits opportunities.
● Define how the City plans to pay and reward competitively, based on market and

organizational conditions, competition, and ability to pay.
● Ensure equal pay for equal work, with allowable pay differences based on factors not

prohibited by law.

An effective compensation philosophy should pass the following quality test:
● Is the overall program equitable?
● Is the overall program defensible and perceived by employees as fair?
● Is the overall program fiscally sensitive?
● Are the programs included in the compensation philosophy and policy legally compliant?
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● Can the organization effectively communicate the philosophy, policy, and overall
programs to employees?

● Are the programs the organization offers fair, competitive, and in line with the
compensation philosophy and policies?

Step 1: Determine the Organization's Compensation Philosophy
Before creating salary ranges, the organization must first determine what its approach or
philosophy is to compensation. What is the mindset that drives pay decisions? Determining the
compensation philosophy requires an in-depth look at the company's beliefs regarding
compensation. The key is to create a philosophy and be consistent in its application regarding
pay practices.

Match the Market
An employer can choose to lead, lag, or match the market when compensating employees.
Being a market leader means that the organization pays more for jobs than its competitors.
Typically, an organization does this to gain an advantage or attract talent away from its
competitors. If an employer decides to match the market, it pays roughly the same as its
competitors, and if an employer lags the market, it is paying less than market rates. Generally,
an employer rarely chooses to lag the market as a conscious pay strategy. It is often either
discovered after market research reveals the practice, or it may be the result of a limited
compensation budget. In rare circumstances an employer's brand may be so attractive (e.g.,
Disney, Google) that the employer can pay lower-than-market wages without a negative impact
on recruitment and retention. When turnover is high, there are increased costs associated with
recruiting, selecting and training replacements. Other, more-difficult-to-quantify effects also
arise, such as declines in productivity, morale, customer satisfaction and innovation.

The City of Centerville has a philosophy of matching the market using an average of
comparable communities. Comparables were selected based on a number of factors, including
population, county seat, and location.

Salary Ranges
Salary ranges help employers control their pay expenses and ensure pay equity among
employees. It is critical that the City have rational explanations for why it pays employees a
certain rate. Defined salary ranges help accomplish that. Additionally, defined salary ranges
communicate a path for future compensation potential and set the expectations for entry level.

Step 2: Conduct a Job Analysis
A job analysis is a process for gathering, documenting, and analyzing information about a job to
determine the activities and responsibilities it includes, its relative importance to other jobs, the
qualifications necessary for performing the job and the conditions under which the work is
performed. The City of Centerville conducts job analysis at least every three years and anytime
the organizational structure requires.
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Step 3: Conduct Market Research
Conducting market research ensures that wages paid to employees are comparable to similar
positions in the marketplace. When conducting salary market research, staff should consider the
following:

● Job titles vary between Cities. Staff should read the descriptions of the jobs
surveyed to make sure that the related tasks, functions, and levels of
responsibility match the positions at Centerville.

● To obtain current, accurate salary information, Centerville will typically need to
purchase or solicit salary data.

● Whenever possible, employers should try to obtain information from more than
one market survey resource, at least for benchmark positions.

● It should be realized from the outset that each City has jobs that are unique and
that it will be impossible to find exact matches for all jobs. Staff may need to
consider jobs that closely fit the principal aspects of a particular job and consider
salary data for more than one type of job.

Step 4: Create Job Grades
Job grades are groupings of positions with similar worth. Centerville uses their job evaluation
data to group positions into job grades by department and function, as is standard Statewide.
Below is an example.

Job Family Job Category Job Title
Central Administration Director City Administrator

Director Administrative Services Director
Coordinator Administrative Services Coordinator
Specialist Administrative Services Specialist

Step 5: Create a Salary Range Based on Research
Centerville should note the range of pay in the salary surveys. For each position, the City will
establish minimum (up to 3 years in their role), midpoint (3 to 6 years in their roles), and
maximum (beyond 6 years in their role) pay ranges.

The wage band begins with the Maximum. Maximum = Average, Midpoint = Maximum x .90,
Minimum = Maximum x 0.75. After the salaries for current employees have been placed into the
range, several employees may not be in line with the guidelines and ranges the City has
established. "Red circle rates" are salaries/wages that are above the maximum rate the City has
established for the position's salary range. "Green circle rates" are salaries below the minimum
rate the City has established for the position's salary range. Staff will develop strategies to
rectify anomalies by considering factors such as budget, employee performance, and years in
the role.
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Step 6: Updating and Aging
Compensation rarely remains static. The rate of pay is constantly changing with external market
and economic activity. Aging is the activity of increasing salary grades with the market without
the cost of purchasing or soliciting new salary survey data each year. To do this, the City will use
the Midwest CPI as published in the Iowa League of Cities Annual Special Budget Report. It
measures changes in the cost of total compensation, which includes wages, salaries, and the
employer's cost of employee benefits. Salary survey data should be gathered and reviewed
every three years so that appropriate adjustments can be made to the organization's salary
ranges.
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Recommended Wage Ranges

Job
Family

Job
Category Job Title Max Midpoint Min

Centerville
FY25

Central
Admini Director City Administrator

$
150,992.28 $ 135,893.06

$
113,244.21 $ 112,424.50

Director
Administrative Services
(Finance) Director

$
95,367.22 $ 85,830.50

$
71,525.41 -

Coordinator

Administrative Services
Coordinator
(Bookkeeper/Deputy City
Clerk)

$
65,538.04 $ 58,984.24

$
49,153.53 -

Specialist
Administrative Services
Specialist

$
62,267.41 $ 56,040.67

$
46,700.56

$53,560.00-$
57,159.23

Police Director Police Chief
$

117,382.99 $ 105,644.69
$

88,037.24 $ 93,731.55

Coordinator
Public Safety Dispatch
Supervisor $ - $ - $ - $ 57,907.20

Specialist Police Officer
$

82,282.95 $ 74,054.66
$

61,712.21 $ 64,854.40

Specialist Dispatcher
$

57,925.23 $ 52,132.71
$

43,443.92 $ 54,558.40

Specialist
Administrative
Assistant/Support

$
63,745.06 $ 57,370.56

$
47,808.80 -

Fire Director Fire Chief
$

100,268.53 $ 90,241.68
$

75,201.40 $ 82,400.00

Coordinator Fire Captain $ - $ - -

Specialist Firefighter/EMT
$

68,577.16 $ 61,719.45
$

51,432.87 $ 55,556.80

Specialist Firefighter/Paramedic
$

79,281.75 $ 71,353.58
$

59,461.31 $ 61,110.40
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Job
Family

Job
Category Job Title Max Midpoint Min

Centerville
FY25

Streets Director Public Works Director
$

109,172.68 $ 98,255.41
$

81,879.51 $ 93,980.78

Coordinator $ - $ - $ -

Specialist Public Works Laborer
$

68,954.63 $ 62,059.17
$

51,715.97 $ 64,001.60

Water Director Public Works Director
$

102,385.29 $ 92,146.76
$

76,788.97 $ 93,980.78

Coordinator $ - $ - $ - -

Specialist Public Works Laborer
$

68,954.63 $ 62,059.17
$

51,715.97 $ 64,001.60

Waste-
water Director Public Works Director

$
96,621.74 $ 86,959.56

$
72,466.30 $ 93,980.78

Coordinator $ - $ - -

Specialist Public Works Laborer
$

68,954.63 $ 62,059.17
$

51,715.97 $ 64,001.60

Library Director Library Director
$

82,725.67 $ 74,453.10
$

62,044.25 $ 65,310.00

Coordinator $ - $ -

Specialist Librarian (Full-time)
$

61,108.24 $ 54,997.42
$

45,831.18 $ 44,532.80

Specialist Librarian (Part-time) $ 23.74 $ 21.37 $ 17.81 -

Parks &
Rec Director Recreation Director

$
64,697.17 $ 58,227.46

$
48,522.88 NA

Coordinator Pool Manager $ 19.41 $ 17.47 $ 14.56

Specialist Lifeguard $ 12.11 $ 10.89 $ 9.08
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